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Introduction

This policy reference manual was made possible by the generous support of the
American people through the United States Agency for International
Development (USAID) under the terms of its Associate Cooperative Agreement
Number 306-A-14-00001 (Afghan Civic Engagement Program) implemented

by Counterpart International and its partners.

The contents and opinions expressed herein are the responsibility of
Afghanistan Institute for Civil Society (AICS) and do not necessarily reflect the
views of USAID, Counterpart International, and Aga Khan Foundation.
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Introduction

About Afghanistan Saifrood Unity and Aid Organization (SUAO)

Afghanistan is one of the countries surrounded by land, which geopolitically has different
weather and nature, which means that one part of it has hot weather, and some of'it is cold
and rarely, some of it is humid and mild. This country is agriculturally suitable for growing
all kinds of food, medical and other industrial products, but unfortunately, the conditions are
not favourable for such a harvest, and the interference of neighbouring countries and other
countries of the world has caused this country to be left behind for years and to have a
passive movement in the field of agriculture.

Bribery, corruption and the use of resources by the rulers of the time and the spread of drug
cultivation caused all the progress that should have been made in this era to be sterilized and
our people waited for external help and the food distribution remained mostly of poor quality
and outdate. In this regard, some educated people, experts and intelligent people leave the
country and live in foreign countries in the worst case.

In the current arena, it gives hopeful light to the people that the country is moving towards a
good future, tax collection, construction of useful projects, expensive mineral contracts with
foreign sources are a window of hope for the life of the future generation of the country. We
hope that this process will continue and the country will be saved from poverty.

In this period of history, the formation of charitable organizations, non-governmental
organizations and civil organizations has been a good assistant to the government, each of
them in line with their responsibility to solve some of the problems and share them with the
responsible government officials.

Saifrood Unity and Aid Organization (SUAQ) is trying to contribute to the field of urgent
food aid to the people, helping to improve education and training, developing sports, arts and
strengthening athletes, encouraging and persuading artists in the fields of painting,
handicrafts, valuable professions of Ghori culture. To develop and have a patriotic
contribution in the development of all these fields.

Saifrood Unity and Aid Organization (SUAQ), with its progressive constitution, high
humanitarian goals, legal mission and charitable purposes, wants to play its godly part in the
progress of the country and, together with other institutions, for the progress and self-
sufficiency of our compatriots, to clarify the responsibility of valuable works in this policy.
Mandate of SUAO

The mandate of SUAO 1is to support a credible and competent civil society sector in
Afghanistan by linking CSOs, donors, government and capacity building services through
culturally appropriate certification schemes. The Institute will encourage the growth of a
vibrant civil society, promoting pluralism and participatory, non-discriminatory development

in Afghanistan.
Objectives of SUAO
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If you are a SUAO partner or
grantor, you can access the full
policy by contacting us.




