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I. Saifrood Unity and Aid Organization Anti-fraud and anti-
corruption policy 

SUAO maintains a zero-tolerance stance toward fraud and corruption, prioritizing stringent measures to 

mitigate risks. Consequently, all allegations concerning fraud and corruption are treated with the utmost 

seriousness. SUAO is unwavering in its commitment to investigate credible allegations thoroughly and 

impose appropriate disciplinary actions and sanctions upon substantiation of such claims. 

Any reports regarding instances of fraud and corruption, or any attempts thereof, must be promptly 

submitted to the Office of the Inspector General at: 

hazinyar@saifrood.org 

info@saifrood.org 

www.saifrood.org 

 

 

 

 

 

 

II. Introduction and Purpose anti-fraud and anti-
corruption policy 

Saifrood Unity and Aid Organization (SUAO) is committed to upholding the highest standards of integrity, 

transparency, and accountability in all its operations and activities. As part of this commitment, SUAO 

recognizes the imperative of preventing, detecting, and addressing instances of fraud and corruption 

effectively. 
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The purpose of this anti-fraud and anti-corruption policy is to establish clear guidelines, procedures, and 

mechanisms for preventing, detecting, reporting, investigating, and remedying instances of fraud and 

corruption within SUAO and its affiliated entities. By implementing this policy, SUAO aims to: 

1. Safeguard its resources and assets from misuse, misappropriation, or exploitation for illicit gains. 

2. Uphold the trust and confidence of its stakeholders, including donors, beneficiaries, partner 

organizations, and the public. 

3. Maintain compliance with legal and regulatory requirements related to anti-fraud and anti-

corruption measures. 

4. Foster a culture of transparency, integrity, and ethical conduct among all employees, contractors, 

volunteers, and stakeholders. 

This policy applies to all individuals and entities associated with SUAO, including but not limited to 

employees, volunteers, consultants, contractors, cooperating partners, vendors, donors, beneficiaries, and 

host communities. It encompasses all activities, programs, projects, and operations undertaken by SUAO, 

whether funded directly by SUAO or implemented in partnership with other organizations. 

Through the implementation of this policy, SUAO reaffirms its commitment to ethical conduct, 

accountability, and the responsible stewardship of resources in pursuit of its mission to serve vulnerable 

communities and promote sustainable development. 

 

 

 

 

III. Scope 

The anti-fraud and anti-corruption policy of Saifrood Unity and Aid Organization (SUAO) applies 

comprehensively to all individuals and entities associated with the organization. This includes: 

1. Staff: All employees of SUAO, irrespective of their position or rank within the organizational 

hierarchy, are bound by the principles outlined in this policy. From senior management to entry-

level employees, everyone is expected to adhere to the highest standards of integrity and ethical 

conduct. 

2. Volunteers: Volunteers play a crucial role in supporting SUAO's mission and activities. Therefore, 

this policy extends to all volunteers who contribute their time and efforts to the organization's 



If you are a SUAO partner or
grantor, you can access the full

policy by contacting us.


