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Expiration Date: December 15, 2028

Purpose:

1. Safeguarding is the responsibility that all organizations have to ensure that their pro-
grams2 and staff, and those engaged by, in service to, or associated with the organi-
zation® honor and protect the rights and dignity of all people—especially children
and vulnerable adults—to live free from abuse and harm. Safeguarding includes pre-
venting, reporting, and responding to harm caused by those employed by, in service
to, or associated with SAO.

2. At SAQ, this responsibility is paramount, given that safeguarding is integral to pre-
serving and upholding the dignity of all human life and fostering and promoting social
justice.

3. Safeguarding is fundamental to our identity as a humanitarian and development or-
ganization, given our commitment to protecting, empowering — and accountability to
— those we serve and those with whom we work.

4. SAO recognizes that children — defined as anyone under the age of 18 — have in-
creased vulnerabilities to violence, abuse, and exploitation due to their dependence
on others and unequal power with adults. SAO is committed to child safeguarding
and works to ensure that it is a child-safe organization®.

5. SAO is committed to creating and maintaining an environment — in our workplaces, in
our programs, and in the communities within which SAO works®, that promotes our

core values. This means, in practice, creating and maintaining a culture of integrity,

1 In the event that there appear to be conflicting provisions between this Safeguarding Policy and the Partner Safeguarding
Policy and Procedure (PSPP) and/or SAQ’ Supplier and Service Provider Code of Conduct applicable to CRS Associates, the latter
govern and shall be the standard of conduct expected of them.

2 Programs in this policy are also meant to include/encompass projects.

3 This includes all SAO Team Members and SAO Associates.

4 See Definitions in Annex 1 for the definition of a “child-safe organization.”

5 See Definitions in Annex 1 for the definition of “community in which SAO works.”

6 SAQ’ Respect, Equity, Diversity, Inclusion (REDI) principles and behavioral competencies are foundational to a safeguarding
culture
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grantor, you can access the full
policy by contacting us.




