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1. Introduction

Saifrood Unity and Aid Organization (SUAQ) is dedicated to upholding the highest standards of ethics,
integrity, transparency, and accountability in all aspects of its operations. As a humanitarian and
development organization serving vulnerable populations, SUAO recognizes that public trust, donor
confidence, and community credibility are essential to the success of its mission.

In pursuit of this commitment, SUAO places a strong emphasis on ensuring that all decisions and
actions taken by its board members, staff, volunteers, consultants, and implementing partners are
made objectively and solely in the best interest of the organization and the communities it serves.
Any situation in which personal, professional, financial, or other private interests may conflict—
whether actually or apparently—with the duties and responsibilities owed to SUAO must be carefully
managed or avoided altogether.

Conflicts of interest, if left unaddressed, can undermine the integrity of decision-making, damage the
organization’s reputation, compromise donor and stakeholder relationships, and erode community
trust. Therefore, it is essential that all individuals associated with SUAO proactively identify, disclose,
and manage any actual, potential, or perceived conflicts in a timely and transparent manner.

This Conflict of Interest Policy provides a comprehensive framework to guide the identification,
disclosure, evaluation, and management of such situations. It is intended not only to protect the
organization and its beneficiaries but also to support individuals in maintaining professional integrity
and accountability.

SUAO promotes a culture of openness and ethical responsibility and encourages all affiliated
personnel to seek guidance and clarification whenever in doubt. Adherence to this policy is
mandatory and forms part of each individual’s duty of care and ethical conduct while engaged in

SUAQ’s activities.

PAGE



SAIFROOD

If you are a SUAO partner or
grantor, you can access the full
policy by contacting us.




