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1. Introduction

Saifrood Unity and Aid Organization (SUAOQO) is firmly committed to the principles of gender
equality, inclusion, and non-discrimination in all aspects of its work. As a humanitarian and
development organization operating in complex and often unequal environments, SUAO
recognizes that gender inequality and the exclusion of marginalized groups are major barriers to
achieving sustainable development, social cohesion, and human rights for all.

This policy is grounded in the belief that every individual—regardless of gender identity, sex, age,
disability, ethnicity, religion, sexual orientation, marital status, geographic location, or
socioeconomic background—has an equal right to participate in, contribute to, and benefit from
the work of SUAO. We believe that equality and inclusion are not only moral imperatives but are
also essential to the effectiveness, credibility, and impact of our programs. By actively promoting
gender equality and inclusive practices, SUAO aims to transform the root causes of exclusion and
ensure that our interventions do not reinforce existing inequalities.

This Gender Equality and Inclusion Policy formalizes SUAO’s commitment to upholding the dignity
and rights of all people and to advancing equity through the integration of gender and inclusion
considerations across all levels of decision-making, program planning, implementation, and
monitoring. It reflects our alignment with global human rights frameworks such as the Universal
Declaration of Human Rights, the Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW), the Convention on the Rights of Persons with Disabilities (CRPD), and
the 2030 Agenda for Sustainable Development, particularly Sustainable Development Goal 5
(Achieve gender equality and empower all women and girls) and Goal 10 (Reduce inequality
within and among countries).

Moreover, this policy is aligned with SUAQ’s internal values of transparency, accountability,
dignity, respect, and empowerment. It reinforces the organization’s core humanitarian principles
of humanity, impartiality, neutrality, and independence. We acknowledge that promoting gender
equality and inclusion is a dynamic, continuous process that requires intentional strategies,
meaningful participation, and sustained commitment from leadership, staff, partners, and
communities.
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This policy is not a standalone document. Rather, it complements and is supported by SUAQO’s
broader safeguarding framework, including its Code of Conduct, PSEA Policy, Child Protection
Policy, and HR policies. Together, these instruments create a strong foundation for fostering a
culture of respect, fairness, and inclusiveness within the organization and across all of our
partnerships and field operations.

Through this policy, SUAO commits to becoming a more gender-transformative and inclusive
organization—one that challenges power imbalances, promotes equal opportunities, and ensures
that the voices and experiences of all individuals, particularly those most marginalized, are heard

and valued.

2. Purpose

The purpose of this Gender Equality and Inclusion Policy is to articulate SUAQ’s clear institutional
commitment to promoting gender equality, social inclusion, and the equitable participation of all
individuals across its operations, policies, and programs. This policy sets out the principles,
responsibilities, and operational mechanisms required to mainstream gender and inclusion across the
organization and to ensure that SUAQO’s interventions contribute to the empowerment of
marginalized populations and the dismantling of structural inequalities.

This policy aims to:

e Ensure that SUAQ’s programs, services, and internal practices are inclusive, responsive, and
accessible to all individuals, regardless of gender, age, ability, ethnicity, religion, or other
factors of identity.

e Embed gender-responsive and inclusive principles into organizational planning, human
resource practices, budgeting, partnerships, and community engagement.

e Promote equitable access to opportunities, leadership roles, training, and resources for
women, girls, persons with disabilities, minority groups, and other underrepresented

populations.
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If you are a SUAO partner or
grantor, you can access the full
policy by contacting us.




