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1. Infroduction

At Saifrood Unity and Aid Organization (SUAQ), we recognize that our commitment to serve
vulnerable communities must be grounded in the principles of integrity, courage, accountability, and
transparency. Our organizational values compel us not only to act ethically but to create an
environment where integrity is actively upheld — even in the face of difficult truths.
This Whistleblower Protection Policy is a cornerstone of that commitment. It exists to empower our
staff, volunteers, partners, beneficiaries, and community members to raise concerns — not as an act
of betrayal, but as a bold contribution to building a stronger, fairer, and more just organization.
We understand that exposing wrongdoing can be intimidating. Fear of retaliation, professional harm,
or social backlash can silence voices that are vital to institutional integrity. That is why this policy
places a protective shield around those who speak up in good faith, ensuring they are heard,
respected, and protected.
At SUAO, whistleblowing is not merely permitted — it is actively encouraged and honored as an act
of moral courage and leadership. We believe that those who raise concerns are not liabilities but
guardians of ethical conduct and champions of change.
This policy aims to:

o Foster a culture of open communication, ethical vigilance, and critical self-reflection.

¢ Create safe, confidential, and accessible channels through which concerns can be voiced.

e Guarantee zero tolerance for retaliation or victimization of whistleblowers.

e Promote collective responsibility where all actors — from leadership to field staff — uphold

the principles of fairness and justice.

By adopting this policy, SUAO sends a clear and unequivocal message: We will listen. We will act. We

will protect.

2.Purpose

The purpose of this Whistleblower Protection Policy is not merely procedural — it is transformational.

It seeks to institutionalize a culture where truth-telling is valued, accountability is operationalized,
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If you are a SUAO partner or
grantor, you can access the full
policy by contacting us.




